$32% H2l
2015 4E 06 H

wodh T Ok o i (A& OB D

Journal of Hebei University of Engineering (Natural Science Edition)

Vol.32 No.2
Jun. 2015

NXEHFS 1673 —-9469(2015)02 - 0109 - 04 doi:10.3969/j. issn. 1673 —9469.2015. 02. 027

B T4 A WAL UM B9 R Al A B33 5k XURS: EAfy

AT

(b TR PR 2ERs , ik HRHE 056038 )
FE AT AR A AR R R R e 89 54 B Ae R, 5 T A T A KA K A S 2
(UM) # 2 &3P AR AL, 2 5 R AHM — 43 806 74 2 K3 - A0 B A E w9 2 mh b, RO R 44 4e ]
JE 77 i AP RE R A Ak A R B BR AR A A A TR BAT 54T, R B RS R, RUGE A SEHIE T 4
B TRAR Y A R A iR AL A 6 VT S0 A A b 69 KT 8 B4R A e AR IE |
SCSEA 2B RAL ; R A Sl B B R A s A R R e 2 AR AR A
FE S F426.21 X HEKFRIRED ;A

The Assessment of employee turnover risk in coal enterprise

based on combination weighting and unascertained measurement

ZHOU Jia — ning
(School of Economics and Administration, Hebei University of Engineering, Hebei Handan 056038, China)

Abstract : Focusing on the nature of complexity and uncertainty of coal enterprise’ s employee turnover
risk , the combination weight and unascertained measurement( UM ) estimation model are established.
On the basis of using AHM - entropy to determine the weight of risk factor, the method of unascer-
tained measurement is applied to analyze different forms of human resource in coal enterprise, each
risk level is obtained. Finally, the estimation approach is validated by an example, also providing the
suggestions to enterprise’ s risk management.
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Tab. 1 Index system and scores of employee turnover risk

TR bR BEAL BDHAR NG 2 BN 3
I, ik scfe 75 73 78
I, TR 60 68 76
L &mEH 65 70 82
I, WEBABRE R 60 75 80
I 2 5L RS 68 72 75
I % 4lb & B 1A 67 75 77
I, TAEREtER 65 80 70
I, TAERRER 72 73 76
I, T.3FfyiH 63 74 80
R2 EMERITE
Tab. 2 Evaluation criteria
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