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A new pattern tentative exploration of the financial management
in colleges and universities under the market economy

WANG Lin—chang
(Hebei University of Engineering , Handan 056038 ,China)

Abstract: Under the condition of the market economy, the environment of the university financing had unprece-
dentedly changed. Thus introducing the market mechanism into the university financing is on the agenda. The
new pattern of the financial management in colleges and universities under the market economy is proposed in
this article based on the hierarchical management theory and the principal—agent theory in order to make the
colleges and universities in china develop quickly and orderly.

Key words: university financial management; market mechanism; new pattern; principal—agent theory; hier-
archical management theory
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The redesign of the mode of curved MBO based on trust

NIU Li—wen,REN li—yuan
(College of Economics and Management, Hebei University of Engineering, Handan 056038, China)

Abstract: MBO is one way of property reform in state—owned enterprises in China, facing with some existing
problems and obstacles of the performance . This paper redesigns the mode of curved MBO based on trust, in-
corporating ESOP, open competition mechanism, strategic investors and long — term motivation mechanism,
and reinforcing supervision and control over execution, etc. It is hoped that this is a helpful process to stand-
ardize the curved MBO and perfect the structure of cooperation management.

Key words: management buy—outs; the curved MBO; trust





