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Personnel training model for local economic development

YANG Feng—yun

(College of Agricultyre, Hebei University of Engineering, Handan 056038, China)

Abstract: This paper explains personnel policies, personnel training status in the development of the local econ-
omy and problems in the colleges and universities. It advocates to strengthen the training from the innovation
of school running ideas and sense of quality, form the reform of the macro system for major setting, teaching
curriculum, personnel training model, from the strengthening of the construction of teaching staff, the train-
ing base and from the intensification of the enterprise ability, creative personnel training, so as to obtain ap-

plied talents for regional economic development
Key words: local economic;personnel training; mode





