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From “King Zhao Wuling’s Hu Fu Qi Se” to the innovation of
the retired staff management

LI Song - min
. (Section of Retired Staff, Handan Iron & Steel (Group) Co.,Ltd , Handan 056001, China )

Abstract : This disquisition discusses the topic of how to keep harmony and stability of the retired staff in the new period,
which is to investigate systematically and innovate the work in practice.
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