2wk EIH
2009 &3 A

Wik TR X ZEEZRMH=2
Joumal of Hebei University of Engineering (Social Science Edition)

Vol.26 No.1
Mar. 2009

)

M M 3030k 3 B35 388 k. 4% 47 B E

EK,F A

(1. ARESALE KRS, B [E 710055,
2. W%Eﬁﬁﬂ"ﬁﬁﬁm{f/\j THE T B4/A 7, L HREH 056002)

[ EIBMERABRDEZLTR  AANFEIBAALEX , RERT AL EFAK
B EERRULALFEELANE, SNBSS AR AV EARARBSG, A RAHZ
BH ARMNARLERSEIBERPRAZDTREFTRBT E24KE, BHEATRELLR
FEH A S, T TREHRY , KRR H B PR A = 691797, £ 25 A58 T

HRAP Fo kR,
[ S8R ) M O ; RO s R 1R AP

(FESES] F292 [XBIFIRWIA [ XERS]1673 -9477(2009)01

— B U ER

B BOR AL T BRVE & Rk # oK BRI E M #3R
P BB AR AR 2 110°29, L4 30°56”, fBE 44 A HL I
15 8, P Ak T 105 28, JLEE S /R B Hiiiv 120
NH, EREAE EAMMBR, B R m K, REE
A 1160 K, KA 1092 K, F 3R 1120 K, Bl
FH 69.30 AT,

BN A B 0 7 FE——BAR S B0 o st ik . R
HCER - W BEVCH: T+ 8, SHMNES B
B BB, WA B SR iR T R U oT
T (AT T24) , BARRCREHT R H . B
RIS W R LU e 518 S SR E, I oK Bk B 42 R 20 I8 M
WGBS HE&IR, IR R ZK” . HALERE
BHEARKBFTAR, A EBHAARNERXE,
EHERNE HAEBESEIL, BINRE, H £
719 4, BEAE A 1280 REM 5,

BN SO0 B B | AR A AL R m b K
1000 4K, ZX 74 9% 300 K72 A7, 74 9l BF 4, btk B2 At
W REM R, R ARE N, BUREN FER S 135
HHEREIR M ERBGr 2, EREF %R,

BB R AR PR PO = AR R A
XML ARGy o ARIREFRLI R 10. 82 200, BE =TT, 4
MAEABILEA R, AR/, BIRZN 6.
01 245, i FHOUMAT R R, Mo ¥ m i, HR IR K, X9
IR IR . PO R OR, BRI 2924 30. 07 A0,
BT gL Amde A LR S 0k, 534, POIR
SMFTALER 5 4 Sk 18t 1 32 5 RO FB 40 BR O L S, B AL
22.4 2B, B T EORE ALK SR S B G R ik A
/E\g%xﬁuri«%ﬁﬁu HE#BABEIRAKYA S
7N

st FEARIE TR R HE D
FEERIA 29 A EF N, BANBFERERN
F& R T 8RB S 6 B B LB R R LA R R R T
kit M WE.EO . AB HEM EESYR, &4
BUREA—H“EA",

(FipEE) (B—-ALT) BT _F+—
Ao BN L ESE R E, Za TR (BT %)
IR, A48, B AT (AR R) (EXZ
T—FB) R “BHNR, —BBHRR. UMRELBHE

[ 7% B 1912008 - 10 - 21

-0030 -03

f& KFER AU TN, SEFLIR . K T4, 7
SERRE AR D@ —J7 W8 47 . b TEMEuRS
BB B RIR XK 2, J5 A ATTR 35 X 4 PR SEME 9 52 8
A1 B IR A R IR, LR S,

Z B S R E AR

HOR I A AR BT R , KB RIE M 7, 5%
TEEA3 -6 KLLEMEA 1450 X, /MF 3 KHMA
3200 %, P4 ERES HERK R 92 %, LIPS (R
RN, BRNEFEES AN 18.3 X, KK/
WA AURARE, FRURE K %, BAOEE
JE RS , A AT B, AR VBTV R AR T R
HAIIRHE .

BN S BT IS KB MR B B S 3R
8, AR RE S A RIEMEEEZ AN E
Wk, AENFT IS TBNELE, EHIFH,
BEASRIE3—I12 EX,NEFE, HRR2.43 EX,
%0.3—0.5 JE¥, B 1. 53 EX, BEBTLA
EEERRG, BEAC LB, LB T 4—10 [EXE
BRI,

=1 AEARITE

HER

L2 Y 2234 &ir
e Sty
— | e | KT THES "::’l"" ROREO | x| i | erkess, mabe
i | @eescst R T SR 60—85%, AWM T 1967 % - S 4 IER . PR A
il 610 % BAR
= !?81 427 IR w—.-sos, AERAE 510 % . MO SO
i 2—6%

na | asns WA T 208 L0 F, RA SN P oo ARPARA NI RE,
i ‘ fax Wi

= BN BUSESRIR R RS

1. AHEERR

(1) BRI : 1975 4, B A MBORIRIE R
P mEBET —AEBMPIE, SKER 1950 K, H
7R B A 4 o B SAUAE i A SR P, o BB IR ) AR B
0 HE v A o7 PR PE BB IR, o5 B 4 08 b R B 3L 24 200 &%
ok, LB ER S R S SRIE S MY

[EERN IBEA1980 - ) , &, AILAREN, B4, HRF R BHHE 5HL,



LA

IR B HUR SR R IR BT 31

(2) R ABFFIBEIR 20 42 70 FRMABERZT
BSOS A R MO RF L ERE IR E, TR
KRE430 AW, i FHE 0,8 M T SUR IR 893
RN L AR AR o

) IR G A R ABEORE A KR T R[]
—i EERAE TP AFZBHENER, FERSE,
KB, X SO Ik ™ E IR,

(4) KB kB B8R 8 WRIEERNAE (AT
1443) & 3% LUjA , K19 3, PHsiaie , HE — B, AR
B4k, BT, & il ok K75 4 AR E AR FEXURRR i, R
K& BIHTE,

2. RN KBS

(1)K EHE : 1T BERET B KRB,
T LA AT B A A AR, 84O ik BT 4k 57 5 64
KA IR ™ E , 3 AR HOR R I 89 E R

(2) RALBEOR - T8Ol FE A B F R, 7
BRI T A S ARG S A K S 32 /R K sk KA
i EIIBE S A REIEUR, R R ™ &,

) ABHE R E. BN U BRIt '+ &
KBRS RGNS, £ SR B A E, X
A ZS ERHAR 0 3o T SR 38 £ DR 4 e PR Y B A

P | 0 4 3 A AR 1L GRAPHE B
o ﬁgﬁﬁﬁ%mmﬁﬁ HHEHEIE R R B

Xt FLR3P X L ATAE MR AP, BORGE IE A7 7E 15 35
PR B0E B X B R K HEAR P T B, il e N Sh
5% AR T (BERE R FEE AR DT 30 K)
ﬁféggmi&ﬁﬁﬂ“ﬂE‘J%i‘rb#?’z%%”f@'—ﬁ{%i?%%

I ZERNE— RV EES,

R —EE AR G RIRER RS, R R
HEF i ER,

REGRRRBOR B L N IR 3 24 195 | KB

BEEREM SRR R R A E R ER
BT E, 25 FF LR L R A SRR MR K TG 30,
2 ] S X Y i 2 535 A 8 S 00 T RS UL, R 47 SBURR AR 4K
EEE,iﬁﬂﬁﬁﬁiﬁﬁ%ﬁﬁiﬁﬁ%%ﬂ%ﬁﬁﬁh

LIRS SO L E R IP KBRS R,
3&%%@&%?‘1328’1%%%&1& NREBRRREH
4 °

I BN RN R AR

§F R IR 6O IR A VL R 3 B T4
B RAH B T B R PR TR
1. BSMBURRT A D AR 1

TITRBM SR EA O 2 —, 3 B A — A DB
REGRIE, A 14200 B RBIRAE =K E G 08
2, WBLAEA T AL A, BT LU A B0 bR 4
VR R TR RIEORE, 3F EL7R 115 B AN 08 60 74
B SRR NN, AT AR 1] AR RN Ik A it
Hi T X S B 5, A B BB X, B
S E R EE, 1 AL R AR, BT X g
SR BT 7B 3 R B IBUR 5, BV ZE TR A it Ak 418
R 2, 3F L4 P 3% 45 47 A $T 7 S8 8 01 4h 752
M. BB BT 4 A A A 0 (R0 I A BB
i+ FER AN , b BRI s B
I, P R T R 45, S B B A
SRR A AT RS B

FEV-H L, B3R P SRR ST A R AR A R I R S
0 FE 2 355 LA o 3 oM S0 ) 38 2, FE 3 I HE
LR R AR, LA 24 T 4 B () T AT

FEARTTAL  BR T X 3855 i 4k A 5 R B IR, B SE 458
XFEARIITEMER AT TR IR, BRI
B LARA R 2298, 46 48 SR AR B B SRR W RS R LA K
— SRR B, AR R LR IR T —JF
T80 f) BB , LA SR HCms AN WL B B, i SUE AR X 1A
L i&Tﬁ’ﬁiiﬁii‘éﬂtiﬁWéB@EE&ﬁ,E~4\—E%
SMERE =TT ), U2 Bk, 16X BAERL TR A S 88
%, B EE , W R R Z 1,

2. 1B PN Sk 5% B R A R A SR R AL B

SRR BN SR O, BOBER A E E, RF
T A 85% UA b BLAF B B 10 KEL |, B & 4L A3k
18 K, ReMBI B = Ao #BXakicH, X BEHAH%,
WHTEH A2 Bl 2R, X BUSSR Rt B K E N
822 K, i BEM BRI B E ) 10%

XTI B B b, TR A B T 2R R4
ST R R, T LR 7E 5 55 sk S &9 1 5 15
117 B, R SR At 2 MR E LR R
TEREER fLF BN 8 X B R R A, s B8
MEUHCEE R R XL . T AE 22 5835 3ak 5k 382 ak vy () 1
RARET—KEHEL, KRAWSNRE T HIF A,
P B A st £ O R R B R BN ABE,
BTSRRI T B A R R R AR T ALE
R ZHITT R,

3. W B S IF RS

TEBMN BRI R R LB, AR M R B b
B K2 1860 KIREE @ ht, HARF 7 IR B 44 85% LU
E BTHEEATE  HEE XL 8 3] 10 X, HES
FEFE 6 B 10 2K, iX BEIREG 18 41k o M ORI B BK
B9 23% , &FXFXE S ks st it , F R R BRI
BRI RER MBS EAMR, B RERE
MEREM T REA M EWMBEEHE, EAHITE3 T
5 KEYSALRH  F BRSSPk BT AKE &
FUEBA OB AL B B, X RERE £ & T sk s &
T, B APEAL B AT NS T i S AR 55 o

4. Jpk i iR ARAF B )

TE RPN SO B 7Y % 0 B 0 v B A4 BT R AL, e IR
FRAL K20 A 4800 Kk 45 it ik, AR T R AR B
20% LAF , AR T 30088 5% A, HR i i 3 Ok, BLAF
R AR 2 K AP, X B Sm i i ok o BN SO SRR B K

BE# 23%,
(THE 34 )



34 WM T B K ¥ ¥(HRMESEBEWR %1

Discussion of human resource management of enterprises
in the era of{ The Law of Labor Contract )

REN Jing', REN Ming — hui’
(1. Shijiazhuang dongfang Thermoelectric Co. ,Ltd. Shijiazhuang, 050091, China;
2. Shijiazhuang city real estate group ,Shijiazhuang 050000 ,China)

Abstract :It will bring many challenges to human resource management of enterprises by the arrival of the era of{ The Law
of Labor Contract). How to strengthen human resource management much more properly so as to improve competitiveness
of enterprises has become the primary problem for the enterprises. This article put forward how to strengthen the human
resource management in six main respects by analysing of main problems widely exsiting in the human resource manage-
ment at present.
Key words: {The Law of Labor Contract) ; Human resource management
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The research of the conservative of the Linzhou archeological size
GUO Ya —ran' LI Ming ~ hui®
(1. Xi’ an University of Architecture and Technology,XIan 710055 ,China;
2. Municipal Engineering Branch of Handan Archtecture Design Co. ,Ltd. Handan 056002, China)

Abstract ; LinZhou City was an ancient frontier town during the period of Song dynasty, its well — protected grand heritage
can play a significant role on research of polity, military affairs and ethnologic relationship in China’s history. LinZhou
Archeological Size, which is one of few existing Tang — Song dynasty’ s wall, provided substantial identification for study
of Chinese compacted wall technology and ancient military defense. Therefore, a sensible conservative planning for this
important national heritage — Linzhou Archeological Size is not only benefit on material legacy, but a kind of profoundly
inheritance to Chinese culture and spirit.

Key words; Linzhou archeological size ; song — dynasty wall; heritage conservative





