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On the construction of academic teams in the university library

SUN Xiu - ju
(Library of Hebei University of Engineering, Handan 056038 ,China)

Abstract : The construction of teams originated from industries and enterprises of the developed countries in the west. And
now the construction of teams is getting more and more attention from businesses, prblic affairs and academic circles. As an
academic organization , the university library should also introduce the management pattern. The paper analyzes the defi-
nition, features,types and functions of the academic teams in the university library, and poses several proposals in the
construction of the university library.
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On the important role of human resources
theory to career guidance for college students

LIU Zhi - hua,JIANG Rui - yun
(Hebei University of Engineering, Handan 056038 , China)

Abstract : Human resource theory plays a very important role in guiding the work of the employment of college students,
namely, to guide college students to establish a scientific concept of employment ;to help students to determine their own
life goals,and to enhance their capacity — building in the employment.
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