2% By

2010 £ 03 B Journal

WO IR X ¥ %2R GLt &
of Hebei University of Engineering (Social Science Edition)

Vol.27 No.1
Mar. 2010

B ¥ R

b T ve e P 45 1 5 DX ek 2 B R

KEF
(AL TEKE W41, 7L HREE 056038)
(f EBlAALRSFRR,BREFIIHER, AT HRBAIEARERZFALRLEA

BRETHEA, BEEEAR RS, AAZETRIE FERRBER L EMIES
BERY  RIUAZREAIRAFT CHRBBRBEEXRFC, FATRAF. ARKEFRRE

FAT RSB R R B F LK,

[X@R]HRAHE; R LA BERR

[ FES %S ]6259.26

— WHERABEERESFRRTOERY

(—) 7 S A B R 7 KA B R B P e (.
M7 RO R 0 R A IX B SCAR S BT, T T

o BT IR F R I

e
=
=
B
e
S
zagm
5
N
el
it
Or
2
i
Sk
e
i
&£
@

N drr
by m
E
™ 5 AT
= m:lfn
%\ 4 ﬁﬁg@
4% BN ok
L E
Sy §
@ 7
=
11&'%3&$§ g
Bigp F | TEma
saeiedn
g E R
FEEOSFRRE
&@a{mgm:ﬁtb
R e Y T

RS -2
e e)

i B au
S5 B TR S AR, IR
Frea W BB UL H OIS B R TR,
ZFRWRKBATEELBCHNEEEA,

A EEREBERSEXBEFERNY

(—) M PR P R 2 DX 5 0 2 P
A 1 5 % RATER _

375 5 e I 8 7 4 X 28 2 5 4
TR TAEA BB A BRGS0
75 B 25 % I, TR B A K B SRR
KF, UL, ERALS, 8 BT RS, RE
B, R R B R 2 B, TR SR
R B B R R, o
o) BB SR L AGH R R 2R

i

B ARG R R EI  15 B VER BRI AR
D ERER S — AU BT 2 B
A S e A S s

[ 7% B 4312010 - 10 - 21
[ &5 B [t E &8 45270 B (45 : HBOSBSHO08)

I

il

3

2]

I

ERE O
TR

U

el

N

&

[T#ARIAAMIA [ XEHS]1673 -9477(2010)01 -0103 -02

SRR RAAE LRGS0 RIA L B
FRHBME . TR A ETR, A
S LI TR , B R AU N A MR B AA, 1 L
SIS GRS S AR, A
EN— R ARAE BB —, A KT L
FHEH R EXHER.,

(=) 077 P Be 8 3 25 DX SR B 6 R X R

I

SN

FrREHTR

7 PR B 3R KR W 18 57 5
KT REFH KR, S, B AR B
BRI ARMB RN R LT, B
REAZHEANEX AEHA,
TFEOIEAGNE, KRERERE
EAETRE, FIL, R
IR 25 BRI , B
BB, KN TR B S T, (2

A3 A—JT ER ARG —E M E T A
TSR A L PR 25 2 S R ) L, ol e A AR 2R
BB, SSPE BE T R ER, LK
WEYERE

S REKEANERSEBEEFERHIANE

(—) SCRRVER AR5

— A B2 PR A R R R R X B

GRRREEEIrb, FAREBE L BARE I

TAMTRIRELS BB SRR £ 15 A

RERTEBOBEOANALRER, KX
9 2 A1 {5 616 % BLIIBT ook L0
‘ Ut HAR e

IS

=

S 28 3 (1
TS S B

B e

~
~

sShaf
uip

A

i
&
fE
[
|
x

i
=
=
B
=
K3
Su
i
4k
b3
&
4
b
&
e
N
Ry

ST

WS
i
p
55
T
HES

%

B8 PR T SR A Y B

o
B
=it}
&
§41
Gt
a
&
%
%
HHBREFHS

a2 A H T E

BROR BRI R 2 S AT I,

LU F AR AAGER, B
T O SRR 353, B
B RERAE, IR
., T ELAE B K7 i R 15 6
F iR, s E R
(=) BETRIEE
 BREEIEOLE B 3
VEBERS T T R B 4
EUA TRANKE, B

7]
HorERE BEEA R R R

G3==
° B

&
8 &
i
5 %
%
2 g
E b

s ﬁg
s
S &

aag
b
I
=]
e
Ry
i

(@ ) REDF(1974 - ) 20 WAL E AL B R BFFT T : M H R R



104 WMo T B K ¥ ¥ #® (3 &£ B ¥ R F1H
GRF(BRE, KERMA BHZRMATEN. Y WA REBAGERANRESR, Bit, akEH
BEEFER S IR, Jostt il FUR B MR KRS BN W @ B R B A T, % ﬁ*kﬁ:& 74
AGE, BPEERNREFRATL, EZLHE HERMAF, M0 F\%*’AJ HEMAH R
MR ZMBEARI B, KBS, B3k RTAAKRETE, SHRMBLA, KiRE A FH
BAREE BUEMNBEMER, MUK T 2R a¥F RHLFmRET, ﬁ{ﬂflj_%ﬂﬂiﬁffﬁﬁﬂﬁﬂﬁfﬁﬁﬂb
BHRE, MENRS TRREFRRERT RFH A 1B S 25, 9 6 LB, B 4B et B E AL Iy
BARG &R, o FHTEH E AT ;E,Eﬁ,%ﬁﬁﬁﬁiﬂ"lﬁﬁﬂﬁﬁg

(79) BARGEIRR S BYBRE , 58 P BCR R 3R SRR, LU BB k15 B T

BHE NSRS RS, RENH AT ARG, B2, BRASEN 75 R R 07
XHGHEHNTE, QRBUEMSBENTEE. © BEoES AKEFWNE, EXRESREIFZHAHT
Uk T AR SRR, BERNMBGHE S L R=5, M R ERERERE, KRB R .
BENEEE, DA TROEEAXFSOTE | peva]
A B MR B R LR, HREREE
Ei%@g@@%ﬁ S Vog% %15 B RA A R R [l]ffégmﬂé&?&@#ﬁ‘iziﬁ%?ﬁkﬁ[ﬂ BRI &
\ =]

e T O I B b SRR ). T,

e 2 fir 2 \

MRS, Lk e LR R AR [31%& ﬂﬁﬁ%&@#ﬁ SEREW L] EHF BN,
FWERE TS % R, DIURNEE R T [ R 2 4]

MEERE. T4l i TR, HHERRR L

Local university library and the regional economic development

ZHANG Guo — fang
(Library ,Hebei University of Engineering ,Handan 056038 , China)

Abstract ; University Library have an important role in the development of regional economic. Library should utilize its ad-
vaniages , as the ample information resources, the high speed of getting information and the strong ability of handling informa-

tion to establish a regional information graphic center making the University Library as the center, to achieve resource sha-
ring. We can offer literature resource, equipment resource, and technical resource human resource services to enterprises,
and cultivate persons to promote reglonal economic development finally.
Key words: university library; regional economic; information resource
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Apply labor contract law to management of university
teachers recruited from outside
——Speaking from Zhang Zaiyuan event in Wuhan university

ZHOU Ping
(1. China University of Geosciences ( Beijing) , Beijing 100083 ,China; 2. Hunan Institute of Engineering, Xiangtan 411104, China )

Abstract: Recently, termination of the employment contract between Wuhan University and seriously ill Professor Zhang
Zaiyuan was publicized in the media and aroused hot discussion. This event exposed that the management of teachers
recruited from outside has yet to be further improved after the reform of university personnel system. Affirming the fact
that university teachers recruited from outside deﬁmtely made certain achievements, this paper indicates the problems in
the management of teachers recruited from outside in many universities. The contracts between universities and teachers
recruited from outside are labor contracts and the management of teachers recruited from outside should be normalized
under the guidance of Labor Contract Law and relevant labor laws and regulations. This can promote independent em-
ployment of universities, maintain the legitimate rights and interests of universities and teachers recruited from outside.
Key words: teachers recruited from outside; employment contract; labor contract law





