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The public communication space research

YANG Cai - hong' ,CHEN Xiao ~ wei', WU Shan - shan’

(1. School of Architecture, hebei university of engineering , Handan 056038, China;
2. School of Art ,Xi’ an university of Architecture and technology, Xi’ an 710055, China)

Abstract ;in the construction of residential building, the software and hardware architecture itself, designers and plan-
ners are conditions, managers need to builders, people living in the communication exchanges shall cause spiritual re-
quirements, and also the focus of attention. The outdoor public space, residential area is meeting these needs a form.

Key words: public space;sitting room ; communication ; wellbay
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Discussion on performance pay

FU Yu - huang, WANG Li, TONG Ya
(Institute of Economics, Anhui University of Finance & Economica, Bengbu 233041 ,China)
f

Abstract : Performance pay is based on individual performance and additional staff, staff performance through effective
appralsal on the basis of evaluatlon results to achieve wage linked wage system. The theoretical foundation is; “Your
reward is that you deserve. ” On performance appraisal, and then calculated on the basis of pay, not only reflects the
objective and fair, but also promote competition among the employees to encourage enterprises to improve performance.
Thus, employee performance from the narrow perspective of human resources is the appropriate person to complete the
degree of job tasks, which reflects the extent to which employees can achieve job requirements, that employee’s per-
formance depends on the design staff, to provide different types of product design work of the units are different.
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