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Transnational management of Human resources
management model selection

WANG Feng
(Financial Department, Hebei University of Engineering, Handan 056038, China)

Abstract : Recent years, our enterprises keep developing outward and the tendency of transnational management is ari-
sing. For a series of reasons, the transnational management experiences of our enterprises are limited, especially the
human resources management experience, which is the most important. However, the researches of human resources
management in transnational enterprises can not meet the requirement of practical application in our country. This paper
references to foreign human resources management modes and selectively analysis the elements that affect the human re-
sources management. In these bases, a human resources management mode which is based on our enterprises actual sit-
uation is proposed innovatively. A series of human resources management modes are selected which fit our transnational
enterprises more.

Key words: transnational enterprises; human resources; mode
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The factors analysis affecting the channel choice of the cunsumer shopping

BU Guo - miao', ZHANG Bo — Wen', CAQ Yan - ling’

(1. College of Management, Hebei University of Engineering, Handan 056038 , China;
2. Jizhong Energy Fengfeng Group Co,Ltd. , Handan 056200, China)

Abstract : The paper analyzes the four factors, such as the factors affecting consumer shopping behavior, the type of
product or service, the service level of channel and the development of web information, which affecting the channel
choice of the consumer shopping. Then proposes some suggestions on those factors.

Key words: the consumer shopping behavior; the channel choice; shopping channel





