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Innovating the carrier of the ideological and political
work constructing learning organization

YANG Xiao ~ feng
(No. 2 Construction Co. ,Ltd,The Third Engineering Group Co. ,Ltd. of China Railway, Shijiazhuang 050000, China)

Abstract: The innovation of the Ideological and Political Work directly concerned with the degree and effect that the i-
deological and political work implemented. Learning organization of the ideological and political work was an organiza-
tion management, which aimed at the comprehensive development of man — made, focused on the integration of various
elements in the ideological and political work, changed from passive learning to active learning, sporadic learning to the
systematic learning. This text from the conception of the learning organization, research the necessity, feasibility and
strategic of constructing Learning Organization of the Ideological and Political Work.
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Review decentralization — development relationship

LIU Lin - lin
(SYSU School of Government, Guangzhou 510006, China)

Abstract ; Decentralization — Development Relationship has been one of the topics of the day both in academic circle and
governments. This review focuses on the researches of decentralization — development relationship in the recent twenty
years, and then stresses that local decentralization and development deserve to be concerned; methods of research
should be modified; more integrated theoretical systems and models need 10 be constructed in the future research.
Key words:; decentralization; development; fiscal federalism





