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A study on organizational commitment of the universities’
teachers in HeBei province

BAO Lin, ZHANG Gui - wei
( College of Economics and Management, Hebei University of Engineering, Handan 056038 ,China)

Abstract : Adopting the five elements structure model of organizational commitment, the paper studied the level of or-
ganizational commitment of the universities’ teachers from HeBei province by means of questionnaire. It described
quantitatively the situation of teachers’ collectivity commitment, the ideal commitment, the economic commitment, the
affective commitment and the normative commitment, and analyzed the reasons briefly.
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