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distance education to promote

the learning society construction in Hebei

WU Xi - chun, ZHAO Hui ~ min
(Hebei Radio and TV University, Shijiazhuang 050051, China)

Abstract ; Based on the characteristics of modern distance education and learning society, and an analysis of the devel-
opment of modern distance education in Hebei, this paper proposes several points in developing the modern distance

education to promote Hebei learning society construction.
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Innovation research on university’ s cadres education and training
system under the background of learning organization

ZHANG Zi —rong,YAO Xiu ~ ping

( Propaganda Department, Hebei University of Engineering, Handan 056038, China)

Abstract; As a result of the old management mode and inefficient incentive mechanism,the university’ s cadres educa-
tion and training in China lags behind, which not only testricts its own development but also fails to meet the need of
building a group of university cadres with high quality. Analyzing the present situation and problems, this paper discus-
ses the innovation of university’ s cadres education and training system including the management mechanism , operation
mechanism and incentive mechanism. :
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