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Analysis and comment on “ Welfare State”
policy in contemporary western

JIANG Ji - ging'?
(1. School of Marxism, Renmin University of China,Bejing 100872, China;
2. School of Marxism , Fujian Normal University , Fuzhou 350007 , China)
Abstract . “ Welfare state” began in the 1880s and had been greatly developed in the major capitalist countries afier
World War II. The policy was implemented after the war because of high development of social productive force ,working
masses’ long — term unremitting struggles for social rights, challenges from socialist countries and the prevalence of
some ideological trends such as Reformism in western. But the policy has been facing a series of difficulties in recent
years ,many capitalist countries have been reforming it continualy. The “ Welfare state” policy is essentially a self — im-
provement measure within capitalist framework though it has positive social effects. It hasn’ t changed and can not
change the opposition between capital and labor in capitalist society, no mention of changing the nature of contemporary

capitalist system.
Key words: welfare state; difficulty; reform; nature
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On the construction of dynamic institutional culture

LI Xu - giang
(Hu Jia - River Mining Ltd, Xianyang 173600, China)

Abstract: The dynamic institutional culture is an important component of enterprise institutional culture,and its forma-
tion indicates the ripe of enterprise institutional culture. This paper mainly takes dynamic institutional culture as the re-
search object, summarizes the core connotations of dynamic institutional culture, and proposes many ways for the con-
struction , such as; to formulate the enterprise system, and to establish the execution mechanism, and to form a virtuous
cyclic pattern of institutional culture, and to develop the service guarantee. What the dynamic institutional culture em-
bodied is not only values of enterprise, but also strong enterprise management.

Key words:; dynamic institutional culture; the enterprise system; the execution mechanism; cyclic pattern





