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Research on the counter — measures of the cultivation of
creative talents in local colleges

WU Fei, WANG Bo
(Hebei University of Engineering, Handan 056038 , China)
Abstract: The development of creative city is inseparable from the cultivation of creative talents. As a professional or-
ganization of personnel training, local colleges play a vital role. From the present situation of creative personnel training
in local colleges, the paper studies the shortage of creative personnel training in local colleges, puts forward the goal of
local university personnel training and explores cultivation of creative talents in cocal colleges from two aspects of train-

ing model construction and teacher construction.
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