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Research on the application of the learning organization theory in
university talents growth environment construction in Hebei province

YUE Zhi-chun' , WANG Run-liangz, ZHANG Xiao-rui '
(1. College of Economics and Management, Hebei University of Engineering, Handan 056038, China; 2.College of Economics and

Management, Wuyi University, Jiangmen 529020, China)

Abstract: The growing process of university talents is a complicated and systemic project, and a result of
synergy with more than one factor. Based on the learning organization theory, following the ideas of systematic
theory, this paper makes an empirical research on the growing environment of university talents in Hebei
province, and puts forward the university talents growth environment system based on the learning organization
theory .
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