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The risk assessment of enterprise human resources management

based on fuzzy evaluation

WANG Hong-fei, TIAN Xiao-yong
( College of Management,Hebei University of Engineering, Handan 056038,China)

Abstract: The golbal economic crisis has caused a great impact on enterprise human resources mangement. The
unapt human rescourses management measures will bring risk to enterprise. The paper analysis the risk factors of
enterprise human resources management during the economic crisis, then constructs a fuzzy comprehensive
assessment model and uses this model to evaluate the risk level of enterprise human resources management.
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