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Theory thinking and path choice of improving the soft power of red
revolution culture

LIN Mei-zhen, ZOU Guan-Xiu
(Teaching and Research Department of Ideological and Political Theory Courses, Longyan University, Longyan 364012,China)

Abstract: The red revolution culture is a regional culture that has the most distinctive characteristics and brand
effect in the western Fujian, which is a soft power and plays a progressive role in the development of regional
economy. Carrying forward the red revolution culture, providing spiritual power for building of the economic zone
on the west coast of the Taiwan Straits, creating a healthy and harmonious social environment, and taking the full
use of resources of red revolution culture become the roll booster for the economic development of the western
Fujian in the new era. Therefore, to improve the soft power of red revolution culture, we must strengthen the
culture consciousness and self-confidence, and establish the brand consciousness of red revolution culture, must
integrate regional resources and prosper the red revolution tourism, must innovate the system and mechanism and
booster the development of red revolution culture industry, must strengthen personnel training, and build a

high-quality personnel team, thus to change the resources of red revolution culture as a real power to promote the
sustainable development of the western Fujian.

Key words: red revolution culture; the value of soft power; path choice
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The contemporary female college students' gratitude situation and the
influencing factors

WANG Chun-gang, LIANG Yue

(Division of Social Sciences, Jiamusi University, Jiamusi 154007, China)

Abstract: Since the female college students are an emotional and exquisite group, the paper has its own profound
understanding on their Thanksgiving education. At present, the female college students' gratitude condition is
optimistic as a whole, but there is still something lacked: easier said than done, lack of unity in knowledge and
practice, passive Thanksgiving behavior, on-purpose grateful behaviors; different attitudes between girls from
social sciences and natural sciences. The influencing factors are varied, including positive factors and negative ones.
These two kinds of factors influence each other and restrain each other, affecting the development of girls’ gratitude.

This paper attempts to give reasonable suggestions for the female college students’ Thanksgiving education through
an in-depth survey of the present situation of their view of gratitude.

Key words: female college students; gratitude; present situation; factors





