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Study on reforms of talent cultivation mode of mine, electromechanical and
coal specific profession

LIU Zhi-min, YU Shu-zheng
(Mechanical and Electrical College, Hebei University of Engineering, Handan 056038, China)

Abstract: According to the present situation of talent cultivation of mine, electromechanical and coal professions
of grade 2007 in Hebei University of Engineering, this paper makes a comprehensive reform towards the various
problems in the process of independent enrollment training from the aspects of curriculum system, practice link,
classroom teaching, teaching staff, base construction, etc. and carried on among the independent students, grade
2010. The research has important meaning in order to ensure the talent training quality of the coal specific
profession, accelerate creative talents cultivation and promote a sustained, healthy and scientific development of
coal industry.

Key words: mine and electromechanical; independent enrollment in the coal profession; talent cultivation; reform
and research





