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Abstract: In order to make the undergraduates’education and management achieve great effect, teachers should
work with pertinence. When implementing the scientific education and management, undergraduates’ psychological

characteristics of different majors, different periods, and different groups should be carefully analyzed.

Key words: pertinence; undergraduate ; management

(EEESE 22 7O

{3]Dahl Christian. & Le Marie David.& Munch Jacob. (2009)
“Wage Dispersion and Decentralization of Wage Bargaining”,
Working Paper University of Copenhagen. Department of
Economics.

[4]Andersen Torben M. (2003) “Changes in Danish Labour
Market Bargaining — the prototypical case of organized
decentralization?” i JLE Delvik & F. Engelstad (red)
National  Regimes of Collective  Bargaining in

Transformation: Nordic Trends in a Comparative Perspective.

Makt- og demokratiutredningens rapportserie: Képenhamn.

[SINils Karlson, Henrik Lindberg. The Decentralization of Wage
Bargaining: Four Cases. Ratio Working Paper No. 178.

[6]Plasman, Robert. & Rusinek, Michael. & Rycx, Francois.
(2007) “Wages and the Bargaining Regime under Multi-level
Bargaining: Belgium, Denmark and Spain.”
Journal of Industrial Relations 13(2): pp. 161-180.

[7]Andersen, Soren Kai & Mailand, Mikkel (2005) The Danish
Flexicurity Model — The role of the Collective Bargaining

European

System. Complied for the Danish Ministry of Employment.
FAOS.
(HRERE M)

The development of decentralization in danish wage-setting system

LIU Yan-li
( Kexin College, Hebei University of Engineering, Handan, 056038, China )

Abstract: Collective bargaining plays an important role in wage setting and is the main wage-setting system in
Denmark. Since the influence of the global economic crisis, firms needed more freedom in their wage policy to
compete successfully in the world, so there has been a tendency towards greater decentralization in Danish
centralized wage setting.
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