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Analyses on college students’ education and management

ZHANG lJi-hong
( College of Traditional Chinese Madicine, Hebei Medical University, Shijiazhuang 050091, China)

Abstract: In order to make the undergraduates’education and management achieve great effect, teachers should
work with pertinence. When implementing the scientific education and management, undergraduates’ psychological

characteristics of different majors, different periods, and different groups should be carefully analyzed.

Key words: pertinence; undergraduate ; management
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The development of decentralization in danish wage-setting system

LIU Yan-li
( Kexin College, Hebei University of Engineering, Handan, 056038, China )

Abstract: Collective bargaining plays an important role in wage setting and is the main wage-setting system in
Denmark. Since the influence of the global economic crisis, firms needed more freedom in their wage policy to
compete successfully in the world, so there has been a tendency towards greater decentralization in Danish
centralized wage setting.
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