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On approaches of the public library serving peasant workers

ZHAI Hong-yu
(Library of Handan City, Handan 056002, China)
Abstract: Peasant workers are unique results of urban-rural dual system and one special social group in China.
The public library is a public benefit cultural institution of spreading advanced culture. In the long course of
serving peasant workers, many problems have existed, such as lack of ideology, staleness of serving patterns,
incompleteness of services, etc., thus, in order to improve quality of the public library serving peasant workers
approaches of enhancing quality of libraries’ services have to be explored.

Key words: public library; peasant workers; service
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Human-based management of archival work

YAN Shu-hua', YANG Hua?, YANG Yue-xue’
( 1.Kexin College, Hebei University of Engineering, Handan 056038, China; 2.Health Bureau of Shuanggiao District of Chengde
City, Chengde 067000, China; 3. Hanshan Police Station of Handan Municipal Bureau far Public Security, Hdandan 056000, China )

Abstract: Human-based management, which is people-oriented scientific management, is the core of Scientific
Outlook on Development, the universal principles of economic and social management, and the fundamental
principle that all work must follow in the new era. Archival work, as historical records, plays a vital role in the
continuation of history and culture. Archives are not only information resources but also the treasures of
knowledge and cultural wealth. Thus human—based management of archival work is the need of both archival
management itself and the social continuation and development.

key words: people-oriented; human-based management; archival work





