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Research on executive culture and the path and method of its formation in

university

SHANG Zhi-tong, ZANG Yue-ning, WANG Tao, YU Wei-feng

(Hebei University of Technology, Tianjin 300401,China)

Abstract: School culture is the soul of university and the core of the competition among the present universities.
Executive culture is the core of school culture which guides and improves the formation and inheritance of school
culture. At present, universities pay less attention to the executive culture and the problems are still universal, for
instance, the vague definition to the executive subjects, the fragile executive system and discrepant cultural identity.
So universities should take steps to create execution system, make excellent ideas and establish a firm atmosphere
to promote the execution and comprehensive competitiveness.
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