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Thinking of the state-owned construction enterprise talent team
construction

XU Yuan-hai', HAN Yue-ping®
(1. Organization Department, Hebei Metallurgical Construction Group Co., LTD., Handan 056033, China; 2. Handan Urban
Construction Vocational School, Handan 056001, China)

Abstract: In recent years, despite the severe employment situation of university graduates, the brain drain in
construction enterprises especially the state-owned construction enterprise is very serious. The severe employment
situation of university graduates goes with the fact that it is difficult for the enterprises to retain talent. This paper
gives some suggestions in strengthening the talent team construction in the state-owned construction enterprises.
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