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1) Dog is loyal to people. (F)
A dog is loyal to people. (T)
2) Book on the desk is Tom’ s. ()

The book on the desk is Tom’ s. (T)
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3) It is cloudy. You’ d better take a

umbrella. (F)
It is cloudy. You’ d better take an umbrella.
(T)
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1) On her birthday, she received many
present. (F)

On her birthday, she received many presents.
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2) I have a good advice for you. (F)
I have a piece of good advice for you. (T)
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1) T wrote a report in my room when someone
knocked at the door. (F)

I was writing a report in my room when
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someone knocked at the door. (T)

2) He get up early everyday morning. (F)

He gets up early everyday morning. (T)

3) We should finish the work before he will

come . (F)

We should finish the work before he comes.
(T)
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1) Someone is giving you a call.

2) You are wanted on the phone.
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3) Homework should hand in on Monday morning.

(F)

Homework should be handed in on Monday

morning. (T)
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A brief analysis on negative transfer of native language in English grammar
learning

ZHAO1J ing-xinl, JIA Qing—xianz, LIU Yian-min
(1.College of Foreign Studies, Guangxi Normal University, Guilin 541004, China; 2.School of Arts, Hebei University of Engineering,
Handan 056038, China)

Abstract: Language Transfer refers to the process of automatic, uncontrolled and subconscious use of prior learned
behaviour in the attempt to produce new responses. No one can avoid the influence of native language in second
language acquisition. This paper intends to explore the influence of Negative Transfer of native language on
English grammar learning and the countermeasures to deal with it. In order to offer English learners some
countermeasures to deal with Negative Transfer to improve the efficiency of English learning.

Key words: negative transfer; English grammar learning; contrastive analysis; error analysis
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Try to build the five pillars, constructing enterprise talents’ development
channel

LIU Pi-lin
(Hebei Airlines, Shijiazhuagn 050000, China)

Abstract: the nature of the competition between modern enterprises is the competition of talents. Talents of
different kinds are necessary props for building first-class international modern enterprise. It is a matter of success
or failure for the enterprise to decide their concept of talent, to use what kind of talents. It is the enterprise’s party
organization’s political and organizational advantages to construct talents’ development channel, to promote more
cadre and worker growing into talents. This is of great significance for the enterprise’s harmonious, healthy and
sustainable development. It is a complex systematic project to construct talents’ development channel. In practice,
it needs to build the five pillars: pillar of cultural concept, pillar of salary system, pillar of spiritual encouragement,
pillar of managing the talents three-dimensionally, and pillar of traing education.

Key words: talent; competition of talents; talents’ development channel; to construct the five pillars



