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[RfEHE FARH]

Job satisfaction research of coaches of high-level sports teams in colleges
and universities in Hebei province

ZHANG Chun-hua, HE Jin-peng
(Physical Education Department, Hebei University of Engineering, Handan 056038, China)

Abstract: In order to further explore job satisfaction status of coaches of high level sports team in colleges and
universities, Taking 45 high-level sports teams in colleges and universities in Hebei Province as the research object,
a research is conducted with the method of interviewing, questionnaire, and statistics. The study found that the
overall job satisfaction of these coaches is comparatively low, a certain difference existing between different
genders, coaching service lives and coaching team types. In the aspect of social support, the male coaches received
more than women coaches did. And in terms of coaching service lives, with the increasing length of coaching time,
their salaries show the trend of increasing after a certain decrease in the first place.

Key words: colleges and universities; sports coaches; Job satisfaction





