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Thinking of daily management work to college students with the seepage
type education

CHE Xiao-yan, WANG Rui, WANG Ting-zhong
(Yingkou Institute of Technology, Yingkou 115014, China)

Abstract: The paper compares the traditional management and the daily management with the seepage type
education, and reflects on the management of the seepage type education, such as the modernization of science and
technology, occupation career planning, the socialist concept of honor and disgrace, safety education, role models.
The paper explores the personality development of students,and ways to realize self management.

Keywords: the seepage type education; college students; the daily management
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Personalized education in college student management

LI Jing-wei
(City Institute, Dalian University of Technology, Dalian 116600, China)

Abstract: As it has become an inevitable trend in the development of world higher education, personalized
education should be researched carefully, explored actively, planned scientifically and progressed reasonably in
universities. To promote personalized education in student management, it is required to begin from the following
four aspects, namely, “classroom teaching, social practicing, campus culture and system building”. Among them,
classroom teaching is the basis, social practicing is the tool, campus culture is the carrier and the system building is
the guarantee. These can help integrate personalized education into morality education literally.

Key words: personalized education; student management





