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Curriculum reform exploration and practice of Metal Technology from the
view of motivation theory

ZHAO-Qiang, LIU Su-ming, XU hui
(School of Mechanical and Electrical Engineering, Hebei University of Engineering, Handan 056038, China)

Abstract: As Mechanical Basic Course, Metal Technology plays the role of connection between basic courses
and specialized courses. But due to such problems as much content, tough theory and the indigestion of focuses and
difficulties, students’ study enthusiasm are not easy to motivate, so it is very urgent for the teachers to stimulate
the students to improve teaching quality.According to the problems in Metal Technology teaching ,the motivation
inspiration strategy is introduced and some incentive measures are raised from such aspects as study motivation,
teaching content, study interests and teaching methods.
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Innovative practices of personnel training of mechanical design &
manufacturing and automation specialty

MA Xi-qing, LI Qiu-sheng, CHAI Bao-ming
(Mechanical and Electrical Engineering Institute,Hebei University of Engineering, Handan 056038, China )

Abstract: In the new situation, reforming the higher education to improve the quality of personnel training is to
reform and innovate the training mode of professional talents. Focusing on the training goal and basic requirements,
the paper elaborates on comprehensive reform practices of the mechanical design and manufacturing and
automation specialty from the aspects of development of professional training programs, establishment of
curriculum based course-groups, creation of the personnel training mode, and so on.It has some inspiration and
guidance in teaching reform and personnel training for other colleges and universities.

Key words: higher education; mechanical design & manufacturing and automation specialty; curriculum system;
course-group; training model





