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Study on the construction and management mechanism of water
conservancy innovation base of college students

LIU Ya-min, WANG Jin-gui, YU Zuo-dong
(College of Water Resources and Hydropower of Hebei University of Engineering, Handan 056021, China)

Abstract: Based on the characteristic of water conservancy majors in universities and colleges, this paper briefs the
current situation of construction and management mechanism of college students majored in water conservancy,
analyzes its shortcomings and problems, and provides new mode and management system for base construction, to
raise the quality of talent cultivation and strengthen the ability of self-dependent innovation in universites and
colleges..

Key words: Innovation base; Management mechanism; Construction; College students
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Cognitive inertia and strategy of breakthrough of peasant workers’
vocational trainning

CAI Lu
(Changzhi University, Changzhi 046011, China)

Abstract: Peasant workers’ vocational training is an important way to invest in human capital, and also the
highlighting of new-typed urbanization with the core idea of people-oriented. Cognitive inertia is the current
realistic constraintof carrying out the policy of peasant workers’ vocational training, which is also result of
interaction between cognitive limits of peasant workers and the lack of environment incentive. It should be
promoted from several aspects such as improving peasant workers’ income and enhancing the social security
system; strengthening the efforts of governmental transferr payment and conforming social resources; guiding
employing units to construct a salary management system based on skill difference; perfecting the current training
system to avoid crowding-out effect; strengthen publicity and communication.

Key words: peasant workers; vocational training; cognitive; behaviors; cognitive inertia



