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Research on the path of talent sharing under the background of
coordinated development of Beijing, Tianjin and Hebei

FU Bin, CHENG Liang
(College of Clinical Medicine, Hebei University of Engineering, Handan 056038, China)

Abstract: The rapid development of any region is inseparable from the construction of talent team. An efficient
team of talents will drive the rapid development of an industry in the region. China pays more and more attention to
the joint development of Beijing-Tianjin-Hebei region. Since the introduction of talents is unbalanced due to
regional differentiation, the talent sharing mechanism is a powerful way to solve this imbalance. It is the inevitable
choice for the coordinated development of regional economy, and is also the best way to solve the common demand

of talent's scarcity and development.
Key words: talent; development; path
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