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The cultivation and inheritance path of "'Craftsman Spirit' in the counselor
team
LIU Xiao-ying*, HUANG Yu-jing?
(1.School of Chemistry and Chemical Engineering, Lingnan Normal University, Zhanjiang 524048,China ; 2.Academy of Art and
Design, Lingnan Normal University, Zhanjiang 524048,China)

Abstract: "Craftsman Spirit” is a kind of working attitude, professional idea and value pursuit. It has important
enlightenment for the development and improvement of counselor team. It is not only the calling of the times, but
also the need of the working environment, the working objects and the self-construction of the team to train and
inherit the "Craftsman Spirit" in the counselor's team. In order to train and inherit the "Craftsman Spirit" of
counselors, we should enhance professional identity, improve knowledge, ability and quality, cultivate the spirit of
keeping improving and keeping pace with the times, and speed up the building of "professionalism and
specialization”.
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Study on the path of promoting college counselors' mediation ability
CHEN Chi
(Lishui University, Lishui 323000, China)

Abstract: In the management of College Students,counselors are the "first line of defense" to prevent students from
intensifying their contradictions and this requires counselors to have strong mediation capability. This article will
start from the current situation of College Students' conflict and excavate the deficiency of the instructor in the
adjustment ability. Then it will analyse internal relationship between people's mediation and university student
management and come up with a path of improving college counselors' mediation ability.

Key word:college counselor; contradiction; students; mediation capacity



